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II) Faculty Member
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Sub: Curbing the menace of ragging in Higher Educational Institutioas.

Dear Sir/Madam,

The Universily Grants Commission has notified Regulations o;j_._gllglt)_i_ggﬂthe

menace of ragging in higheﬂational institutions in order to prohibit,
prevent and climinaie the scourge of ragging. These Reguhhuns are

mandatory and all msUtutlons are required to take necessary steps for its
implementation in toto including the monitoring mechanisms as per
provisions in the above Regulations and ensure its strict compliance. Any
violation of these Regulations will be viewed seriously. If any institution fails
to take adequate steps to prevent ragging or does not act in accordance with
these Regulations or fails to punish perpetrators of incidents of ragging
suitably, it will attract punitive action against itself by UGC.

2. All Universities/Institutions are requested to step up anti-ragging
mechanism by way of adequate publicity through various mediums;
Constitution of anti-ragging committee and anti ragging squad, installing
CUTV cameras at vital points, alarm bells etc..regular interaction and
counseling with the students, identification of trouble-triggers, mention of
Anti-ragging warning in the institution’s prospectus and information
booklets/brochures shall be ensured. Surprise inspection of hostels,
students accommodation, canteens, rest cum recreational rooms, toilets,
bus-stands and any other measure which would augur well in
preventing/quelling ragging and any uncalled for behavior/incident shall be
under taken. The students and the parent/guardian community may also be
made aware of the anti-ragging helpline, anti-ragging website, anti-ragging
monitoring agency. All Universities/Colleges/Institutions should take
necessary steps for its implementation under intimation to the UGC. The
Institutions are also requested to take legal action i -fjous cases, involving
local police authorities.
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3. Students in distress due to ragging related incidents can call the
National Anti-ragging Helpline 1800-180-5522 (24x7 Toll Free) or e-mail
the Anti-Ragging Helpline at helpline@antiragging.in. For any other
information regarding ragging, please visit the UGC website i.e.
www.ugc.ac.in & www.antiragging.in and contact UGC monitoring agency
1.e. Aman Satya Kachroo Trust on mobile No. 09871170303, 09518400116
(only in case of emergency).

4. All Institutions are requested to ensure strict compliance of anti-
ragging measures and intimate the same to Monitoring Agency under
intimation to UGC.

5. You are requested to display Anti Ragging posters as per the enplosed
format at all prominent places like Admission Centre, Departments, Library,
Canteen, Hostel, Common facilities etc. The size of posters should be 8x6
feet.

6. In compliance of the 2nd Amendment in UGC Regulations, you are
requested to make it compulsory for each student and every paren_t to
submit an online undertaking every academic year at www.antiragging.in &
www.amanmovement.org

7. This Circular may also be brought to the notice of colleges affiliated to
your esteemed University.

With kind regards,

Yours sincerely,

(Jaspal S. Sandhu)

The Vice-Chancellor

Shivaji University

Vidyanagar Kolhapur-416 004
Maharashtra.
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DONT INDULGE IN RAGRING,

VISIT UGE WEBSITE A R
www.uge.ac.in & 9 N!'I‘ BE A HUTE sp
L wantiragaing.in TO SEE /T RAGGIH
UGC ANTI RAGGING
REGULATIONS.

Bixel. RAGGING!

WHAT 1S RAGGING? A STUDENT INDULGING IN RAGGING
CAN BE:
ANY ACT RESULTING M- Y EXPELLED FROM THE
(INSTITUTION:
V' MENTAL/PHYSICAL/SEXUAL v BANNED FROM THE HOSTEL
ABUSE v HIS/HER SCHOLARSHIP CAN BE
v VERBAL ABUSE WITHDRAWN
) vV INDECENT BEHAVIOR. v DERARRED FROM
v CRIMINAL EXAMINATIONS
INTIMIDATION/WRONGFUL. © v DENIED ADMISSION TO ANY
RESTRAINT ' INSTITUTION
V' UNDERMINING HUMAN DIGNITY v PROSECUTED FOR CRIMINAL
v FINANCIAL ACTION |
EXPLOITATION/EXTORTION v INSTITUTIONS HAVE BEEN |
v USE OF FORCE ASKED TO FILE THE FIR WITH }

LOCAL POULICE AGAINST THOSE
WHO RAG/ABET RAGEING.

ARE YOU BEING RAGGED? |

mmeediately call UGC Anti-Ragging
1800-1R0-5522 (24 xF Toll Free)

incipal,
Ov send an e-wmail to helpline@antlragg G/ SMG. KanyaMgﬂavidyalava

| JOIN HANDS TO MAKE YOUR CAMPUS RAGGING FREE
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inclusive .growth and development, gender relationships (including the construction of

masculinity), social hierarchies and perceived inequities.

A. Short-Term Recommendations
1. Institational Role in Fostering Inclusion, Belonging and Acceptance of New Students

Our study shows that where the institution takes the responsibility of organizing welcome and
orientation programs, it fosters a sense of inclusion and belonging, reassuring new students of
their social acceptance into the institution, The role of ragging as a rite of inclusion to foster
belonging to the new institution and to forge new bonds must be replaced by other
mechanisms that meet the same purpose, are 'systematic, public, and involve the whole
institutional community and not just the students. In particular, teachers, in collaboration with
an elected/representative body of students, may play an important part in helping new
students settle down by dealing with their anxieties, and making them feel welcome. Other
mstitutional agencies must also be involved at this siage itself. For instance, faculty in charge
of Equal Opportunity Cells should also spell out what steps the-institution plans to take to
reach out to students who need academic and other kinds of support, for example through
remedial English courses, academic support for the learning disabled etc. Counselors should
be introduced at such sessions and clear instructions should-be provided to students on who to
contact in case of need for assistance. In fact, some of this information, including on key
contact personnel, should be part of an orientation package that students should receive upon

their admission to the institution.

The recommendation is therefore for institutions to organize such welcome and orientation
programs involving the student as well as the rest of the institutional community. Secondly,
these orientation programs must also set out clear messages of acceptable and unacceptable
behaviours. This includes zero tolerance to ragging, sexual harassment and discrimination
based on caste, religion, ethnicity, etc. It may be desirable for faculty to engage the student
community in debate and reflection on these issues, drawing from some of the findings and

recommendations of this report as well as the Saksham Report*? on scxual harassment.

2niversity Grants Commission (2013), Saksham: Measures for Ensun’ng the Safety of Women and
Progrommes for Gender Sensitization on Campus (Saksham Report), New Delhi,




2: Maintenance of Support Systems

Survéillance systems are largely understood to mean CCTV cameras. However, surveillance
systems cannot be limited to such impersonal policing. In fact, they are illegal as they intrude
upon privacy. Data from other countries shows that they do not decrease the incidence of
hazing and Violence. While they may act-as partial delerrents, i) they cannot be relied for
complete coverage; i) they also induce a sense of complacency in administrators and prevent
what needs to be done i.e. building a sense-o‘f community, This sort of intervention does not

address the root causes of ragging,.

‘Surveillance’ therefore needs to comprise of a human system of guardianship—of wardens,
nientors, including senior students to be in regular contact with newcomers and to include
them in activities such as games/ sports ’émd extra-curricular, in colleges and in their
residential facilities (hostels), where ragging frequently 6ccurs. In contrast to the dominance-
submission relationship enforced through the intimidation and fear associated with ragging,
newcomers can be exposed to another version of authority— one that is firm, yet fair and

caring.

3. Institutional Response to Ragging: Implementation of UGC Protocol and Guidelines:

A disconcerting truth is that no matter what mechanisms one puts in place, instances of
ragging will continue to surface now and then, Complete eradication can be the goal but as
we have seen in the casc of child sexual abuse, putting in CCTV cameras in schools will not
prevent a motivated perpetrator from altempting to abuse. Thus, there is a need for
institutions to follow a clear protocol of response in instances where ragging does occur. The
UGC has a protocol for institutional response to incidents of ragging and can be found on its
website. This has been conveyed to all institutions and the anti-ragging committee of the
institutions should be familiar with it. Furthermore; institutions should have operationalized
ihe protocol with' clear procedures and designated staff/faculty to take action as per
guidclines, Thus, students should be made aware of these rules as well as how to file a
complaint, who to approach and their contact i:nformation, and the procedure that will fo}low,

with assurance of anonymity of complainant. v ,\?.r K ‘};7




Our study showed a reluctance o take action against perpelrators in incidents of ragging for

fear of damage to the reputation of institutions. Conscquently, the perpetrators themsclves are
reassured by (he cultuie of impunity that pervades our social lives and feel that they can get
away because they have the ‘right’ social and political contacts and/or because they rely on
the institution’s concern about its reputation. We feel, on the contrary, it is to the credit of the
institution if incidents of ragging are reporied and responded to; this indicates not only the
anti-ragging position of the institution, and its commitment to maintain this stance, bul it is
also reassuring to the student community and indeed civil society of the safe and enabling
nature of the institution. Further, it couaters the cultures of impunity, denial and silence that

problems such as ragging and abuse are shroided in.
4, Widening the Role of the Anti-ragging Cell of UGC

Currently, the primary focus of the anti-r.'_{gging cell in the UGC is to deal with the i
complaints of ragging. The cell should also actively function as a niodal body to dissemminate
various information/literature pertaining to harmful effects of ragging, ways 0 curb the
practice and improve psychosocial climate in instifutions, etc. through booklets, website and
audio-visual material. The cell should also conduct seminars, workshops, essay-wriling
competitions, etc. and engage students, faculty and college management in its endeavor to

eradicate ragging.

5. Accountability

While the NAAC (National Assessment and Accreditation Council) takes into account the
issue of institutional response to ragging, this is atiended to by mest institutions in a
perfunctory and mechanical manrier. In order to instill greater accountability, it is necessary
for the NAAC to actually check whether the institutions are fulfilling the conditions required
for accreditation. Therefore, in addition to the mandatory form, institutions need to be
regularly and systematically visited or inspected by the NAAC to ensure adherence to

accreditation guidelines. —
£ SRR

Principal,
$.M.G. Kanya Mahavidyalaya
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6. Psychosocial Supporl and Counseling

Psychosoc:a] support and «counseling should.be offered to victims as well as perpetrators s«
that the potcntlal for. cycllcal abuse is neutralized. While it is desirable to have counselors im
every college, we recognize that there is a shortage of human resources and skills in this-area.
Therefore, we recommend that  every college identifies a nodal agency offering
counselmg/trammg scrvxccs and nomiinate .one or two faculty volunteers to train at these -
agencies and, in ccllaboration with-them, offer support io affected students. Also, the UGC

should budget for the provision of counselors and-should have a list. of recognized nodal

agencies.which can be accessed for c'dunseling services; till such time ‘as these capacities are .

developed within institutions. ,-" o y

For victims, c'odﬁsél:irig Wou’ld need to focu§ on issues of support, reassurance and safety on
the one hand, and on identity, assertiveness and effi 1cacy on the other; for some victims, the
.impact may be in the nature of trauma in thch casc referral systems for more specialized ‘aj
. care, must ‘be. made accessible. The counselor or mentor may facilitate this’ process For
;pcrpetrators counseling requires to focus on sensntxzatlon empathiy-building and perspective-

takmg issues.

Counselors must also extend their roles beyond individual ‘interventioris to larger contact and
engagement with student communities who face a great many probleims such ‘as first:
generation literates, rural-urban and inter-state migration. Many of them are unable ‘to deal
with the ‘freedoms” they are dealing with for the first tirhe, in imperébnal institutional spaces.
Above all; our young people are not socialized to deal with issues of gender and sexuality.
Ragging is a college-related customn (hat reflects social power dynamics around seniority
compounded by compulsions related to g‘en'der Thus, ‘the. counselor’s community
engagement should be in collaboration with existing committees within the institution, such
as the gender sensitization committee, to foster a “culture of conversations' towards an
egalitarian ideology formation, This engagement could be in the form of sensitization/training
modules on power inequalities, prejudice, discrimination, exclusion, harassment and
violence, using creative methiods such as drama, art, films and other media. Involving the new

students early in this process will foster inclusion and a sense of belongingness in them.

pal,
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COMPOSITION OF INTERNAL COMPLAINTS COMMITTEE (1CC)
{nominated by the Executive Authority)

/ N
Vi A Y
/ \
/ Presiding Officer (1) N
Woman faculty member employed at a senior level \
7/ {not below a Professor for University, Assoclate Professor or Reader for Coll:ge) \
I} \
! Persons commiltted to the cause \

€= of women or have soclal work === \
1 experience or legal knowledge,
I preferred \
I Facufty members {2) WNon-teaching employees (2) l
\ I
\ |

: ® ;

External Member (1)
\ Srudents (3)

. From amongst NGO or Fi
\ U"d'-"'H"édua_le (1), Master's (1) assaclatnn committad tw the Y
N & fescc Scholar (1), elected cause of Women ar i parson P
\ througl a trassparent Lanuligr with rssues ung to
“ demecralic procedure seaud harassiment
N 7
~ ar
~ - Atleast 50% of the
~ - - 1CC 5.l be women
~ -

Pro Vice-Chancellors, Rectors, Registrar, Deans, Heads of Departments, etc,,
shall notbe members ofICCsin order to ensure autonomy of their functioning

v"  EverylCCmember shall serve the office for 3 years

v HEI may employ a system whereby 1/3 of the members of ICC may changed
everyyear

v"  Member appointed amongst the non-governmental organizations or
associations shall be paid fees or allowances for holding the proceedings o
theICC

v" Presiding Officer or any Member of the ICC is subject to removal u
circumstances enumerated in Regulation 4(6)

9

REDRESSAL & INQUIRY PROCEDURE

Incident of Aggrieved person The aggrieved person
Sexual files written requests for
harassment complaint with ICC conciliation

Timelines

*—‘

nnviletion
Sl;_u.'c&ful

[CC makes recommendations
in terms of agreed resolution

Inquiry
= Copy of the complaint to be sent
to the respondent within 7 days

Unsuccessful

Respondent to reply within 10
days, with list of documents,
name and address of witnesses

B

ICC makes inquiry repor{
with recommendations

[ i S~ ]

A Conciliation

Allegation not Proved || Allegation False or
No action taken Malicious

v Personsinsenior administrative positions in the HEI, such as Vice- Chancellor,

Executive Authority

i """"""" i Er]&e?:"""""'l

Not to act as per the Agree to act as per the
recommendations of 1CC recommendations of 1CC

| [

Issue show, cause to the party
against whom action is to be taken,
answerable within 10 days

Record written reasons and send it
to both parties and ICC

|

Executive Authority to proceed only
after consldering the reply or
hearing the aggrieved person

Written complaint

to be filed within 3
months from the
date of incident or
within 3 months
from the date of

last incident in case
of a serdes of incident

The time limit can
be extended for
not over 3 months,
for which reasons
have to be stated
In writing by ICC

Inquiry to be
completed within
90 days from the
date of written
complaint

Inquiry report has to
be issued within 10
days of completion
of the inquiry to
both parties and
Executive Authority

Executive Authority
to act on the ICC
recommendation
within 30 days of
receipt of report,
unless an appeal is
filed

An appeal against
the ICC's
recommendation
to be filed within
30 days from date
of such
recommendation
by aggrieved
person before
Executive Authority
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Separate pngmg is given to this Part in order that it may bc ﬁcd as a separate compnlalmn

MINISTRY OF LAW AND JUSTICE
(Legislative Department)

New Delhi, the 23rd April, 2013/ Vaisakha 3, 1935 (Saka)

The following Act of Parliament received the assent of the President on the
22nd April, 2013, and is hereby published for general information:-

- THE SEXUAL HARASSMENT OF WOMLEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(No. 14 or 2013)
(22nd April, 2013,]

An/ctto provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexual harassment and
for matters connected therewith or incidental thercto.

WiiErLAs sexual harassment results in violation of the fundamental rights of a woman

1o cquality under articles 14 and 15 of the Constitution of India and her right to life and to live

with dignity under article 21 of the Constitution and right to prattice any profession or to
carry on any occupation, trade or business which includes a right to a safe cnvironment free

from sexual harassment;

Axp wiEREAS the protection against sexual harassment and the right to work with
dignity arc universally recognised human rights by international conventions and instruments
such as Convention on the Elimination of all Forms of Discrimination against Women, which
has been ratificd on the 25th June, 1993 by the Government of [ndia;

Anp whEREAS 1115 expedient to make provisions or giving effect to the said Canvention
for protection of women against sexual harassment at waork
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B it enacled by Parliament in the Sixty-fourth Year of the Republic of Indiaas follows:~--

CHAPTER]

PRELIMINARY
Shorl title, 1. (/) This Act may be called the Sexual Harassment of Women at Workplace (Prevention,
extent and Prohibition and Redressal) Act, 2013.
commencement

(2) It extends to the whole of India.

(3) It shall come into force on such date as the Central Government may, by notification
in the Official Gazclte, appoint.

Definitions 2. [n this Act, unlcss the context otherwise requires, - -
(a) “aggrieved woman" means—

(#) in relation to a workplace, a woman, of any age whether employcd or
not, who alleges to have been subjected to any act of sexual harassment by the
respondent;

(i7) in telation to a dwelling place or house, a woman of any age who is
employed in such a dwelling place or housc;

(&) “apprapriatc Government” means— -

(i) in relation to a workplace which is esiablished, owned, controlled or
wholly or substantially financed by funds provided dircetly or indirectly -

(A) by the Central Government or the Union territory administration,
the Central Government,

(B) by the State Government, the State Government;

(i) in relation to any workplace not covered under sub-clause (f) and
falling within its territory, the State Govermnment,;

(c) “Chairperson” means the Chairperson of the Local Complaints Committee
nominated under sub-section (75 of scction 7; .

(d) " District Officer” means an officer notified under scction 5;

(e) “domestic worker” mcans a woman who is employed to do the household
work in any houschold for remuneration whether in cash or kind, cither dircetly or
through any agency on a temporary, permanent, part time'or full time basis, but docs
not include any member of the family of the employer;

(/) “employec” means a person cmployed at a workplace for any work on regular,
temporary, ad hoc or daily wage basis, either directly or through an agent, including a
contractor, with or, without the knowledge of the principal employcr, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the terms
of employment are express or implied and includes a co-worker, a contract worker,
probationer, trainec, apprentice or called by any other such name;

(g) “cmployer” means—-

() in relation to any department, organisation, undertaking,-cstablishment,
enterprise, institution, oftice, branch or unil of the appropriate Government or a
local authority, the head of that department, organisation, undertaking,
cstablishment, enterprise, institution, office, branch or unit or such other officer
as the appropriatc Government or the local authority, as the case may be, may by
an order specify in this behalF;

(éfy in any workplace not covered under sub-clause (i), any person
responsible for the management, supervisio of the workplace.
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Explanation.-- For the purposes of this sub-clausc “management”
includes the person or board or committee responsible for formulation and
administration of polices for such organisation;

(fii) in teldtion to workplace covered under sub-clauses (i) and (i), the
person discharging contractual obligations with respect to his or her employees;

(#v) in relation to a dwelling place dr house, a person or a household who
cmploys or benefits from the employment of domestic worker, irrespective of the
number, time period or type of such worker employed, or the nature of the
employment or activities performed by the domestic worker;

(4) “Intemal Committce™ means an Internal Complaints Committee constituted
under section 4;

(/) “Local Committcc” means the Local Complaints Committee constituted under
section 6;

(/) *Member” meins a Member of the Internal Comumittee or the Local Committee,
as the case may be;

(k) “prescribed” means prescribed by rules made under this Act;

(D) “Presiding Officer” means the Presiding Officer of the Internal Complaints
Committee nominated under sub-scction (2) of section 4;

(m) “respondent” meansz a person against whom the aggricved woman has made
a complaint under section 9;

(n) “sexual harassment™ includes any one or more of the following unwelcome
acts or behaviour (whether dircctly or by implication) namely:—

(/) physical contact and advances; or

(/i) a demand or request for sexual fa'vours; or
(iiiymaking sexually colourcd remarks; or

(iv) showing pornography; or

(v) any other unwelcome physical, verbal or non-verhal conduct of sexual
nature;

(o) “workplace™ includes --

(/) any department, organisation, undertaking, cstablishment, enterprise,
institution, office, branch or unit which is established, owned, controlled or
wholly or substantially financed by funds provided dircctly or indirectly by the
appropriate Government or the local authority or a Government company or a
corporation or a co-operative society;

(ii) any private scctor organisation or a private venture, undertaking,
enterprise, institution, establishment, socicty, trust, non-governmental
organisation, unit or service provider carrying on commercial, professional,
vocational, educational, entertainmental, industrial, health services or financial
activitics including production, supply, sale, distribution or service;

(iii) hospitals or nursing homes;

(#v) any sports inslitute, stadium, sports complex or competition or games
venue, whether residential or not used for training, sports or other activities
relating therclo;

(v) any place visited by the employee arising out of or during the course of
employment including transportation provided loyer for undertaking
such joumey;
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(vi) a dwelling place or a house,

() “unorganised scctor” in relation to a workplace means an enterprise owned
by individuals or scif-employcd workers and engaged in the production or sale of
goods or providing service of any kind whatsoever, and where the enterprise employs
workers, the number of such workess is iess thanten. ;

Prevennon of 3. (/) No woman shall be subjected to sexual harassment at any workplace.

sexual

harassment (2) The following circumstances, among other circumstances, if it occurs or is pevsent

in relation 1o or connected with any act or behaviour of sexual harassment may amount to
sexual harassment: —

(7) implied or explicit promise of preferential trcatment in her employment; or
(if) implied or explicit threat of detrimental treatment in her employment; or
(iif) implied or explicit threat about her present or future employment status; or

(iv) interference with her work or creating an intimidating or offensive or hostile
work environment for her; or

(v) humiliating treatment likely to affect her health or safery.

CHAPTERH
CONSTTTUTION OF INTERNAL COMPLAINTS COMMITTEL
Conslitution 4. (1) Every employer ofa workplace shall, by an order in writing, constitute a Commitice
of tmernal to be known as the “Intcinal Complaints Committee’™:
Complaints
Commillee Provided that where the offices or administrative units of the workplace are located at

different places or divisional or sub-divisional level, the Internal Committee shall be constituted
at all administrative units or oflices.
(2) The Internal Commitiee shall consist of the following members to be nominated by
the employer, namely: -~
(a) a Presiding Officer who shall be 2 woman employed at a senior level at
workplace from amongst the cmployces:
Provided that in casc a senior level woman employee is not available, the

Presiding Officer shall be nominated from other offices or administrative units of the
workplace referred to in sub-section (/):

Provided further that in case the other offices or administrative units of the
workplace do not have a senior level woman employee, the Presiding Officer shall be
nominated from any other workplace of the same cmployer or other department or
arganisation;

(5 not less than two Members from amongst employees preferably committed
to the cause of women or who have had cxperience in social work or have legal
knowledyc,

(¢) one member from amongst non-governmental organisations or associations
committed to the cause of women or a person familiar with the issues relating to sexual
harassment:

Provided that at least onc-half of the tota} Members so nominated shall be women.
(3) The Presiding Oficer and every Member of the Internal Committee shall hold office

for such period, not exceeding three years, from the date of their nomination as may be
specified by the employer.

(1) The Member appointed from amongst the non-governmental organisations or
‘the Internal
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(5} Where the Presiding Officer or any Member of the Internal Commitlee. -
(@) contravenes the provisions of section 16; or

(b) has been convicted for an offence or an inquiry into an offerce under any law
for the time being in force is pending against him: or

(¢) he has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial
to the public intevest,

such Presiding Officer or Member, as the case may be, shall be removed (rom the Committee
and the vacancy so created or any casual vacancy shall be filled by fresh nomination in
accordance with the provisions of this section.

CHAPTER III
ConsTITuTIoN OF Local. CoMPLAINTS COMMITTEE

5. The appropriate Government may notify a District Magistrate or Additional District
Magistrate or the Collector or Deputy Collector as a District Officer for every District to
exercise powers or discharge functions under this Act.

6. (/) Every District Officer shall constitute in the district concerned, a committee to be
known as the “Local Complaints Committee™ to reccive complaints of sexual harassmen!
from establishments where the Internal Complaints Committec has not been constituted duc
to having less than ten workers or if the complaint is against the employer himself.

(2) The District Officer shall designate one nodal officer in cvery block, taluka and
tehsilin rural or tribal area and ward or municipality in the urban arca, to receive complaints
and forward the same to the concerned Local Complaints Committee within a period of
seven days.

(3) The jurisdictica of the Local Complaints Committec shall extend to the areas of the
district where it is constituted.

7. (1) The Local Complaints Committce shall consist of the following imembers to be
nominated by the District Officer, namely:- -

(a) a Chairperson to be nominated from amongst the eminent women in the field
of social work and committed to the cause of women;

{b) one Member to be nominated from amongst the women working in block,
taluka or tehsil or ward or municipality in the district;

(¢) two Members, of whom at legst one shall be a woman, to be nominated from
amongst such non-governmental organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, which may
be prescribed;

rovided thatat lcast one of the nominecs should, preferably, have a background
in law or legal knowledge:
Provided further that at least one ol the nominees shall be 4 woman belonging to

the Scheduled Casles or the Scheduled Tribes or the Other Backward Classes or
minority community notified by the Central Governiment, from time to time;

(d) the concerned officer dealing with the social welfare or women and child
development in the districl, shall be a member ex officio.

(2) The Chairperson and every Member of the l.ocal Commiittce shall hold office for
such period, not exceeding three years, from the date of their gppastment as may be speciticd
by the District Officer
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(3) Where the Chairperson or any Member of the Local Complaints Committee - -
(a) contravenes the provisions of section 16; or

(h) has been convicted for an offence or an inquiry into an offence under any law
for the time being in force is pending against him; or

(¢) has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial
1o the public interest,

such Chairperson or Mcmber, as the case may be, shall be removed from the Committce and
the vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance
with the provisions of this section.

(4) The Chairperson and Members of the Local Committec other than the Members
nominated under clauses (h) and (d) of sub-section (/) shall be entitled to such fees or
allowances for holding the proceedings of the Local Committec as may be prescribed.

Grants and 8. (/) The Central Government may, after due appropriation made by Parliament by law

il in this behalf, make to the State Government grants of such sums of money as the Central
Government may think fit, for being utilised for the payment of fees or allowances referred to
in sub-scction (4) of scction 7.

(2) The State Government may sct up an agency and transfer the grants made under
sub-section (/) to that agency.

(3) The agency shall pay to the Diistrict Officer, such sums as may be required for the
payment of fees or allowances referred to in sub-section () of section 7.

(#) The accounts of the agency referred to in sub-seition (2) shall be maintained and
audited in such manner a's"may.'in consultation with the Accountant Geneval of the State, bu
preseribed and the person holding the custody of the accounts of the agency shall furnish,
1o the State Gavernment, before such date, as may be preseribed, its audited copy ol accounts
together with auditors” report thercon.

CHAPTERITV
CoMPLAINT
Complant of 9, (/) Any aggricved woman may make, in writing, 2 compluint of sexual harassment 4l
sexual workplace to the Internal Committee if so constituted, or the Local Committee, in ¢ase itis not
harassment 7 _— " 5 VT s .
so constituted, within a period of threc months from the date of incident and in case of &

series of incidents, within a perivd of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or
any Member of the Internal Committee or the Chairperson or any Member of the Local
Committee, as the case may be, shall render all reasonable assistance to the woman [or
making the complaint in writing;:

Provided further that the Internal Committee or, as the case may be, the Local Committee
may, for the reasons to be recorded in writing, extend the time limit not exceeding three
months, if it is satisficd that the circumstances were such which prevented the woman from
filing a complaint within the said period.

(2) Where the aggricved woman is unahle to make @ complaint on account of her
physical or mental incapacity or death or otherwise, her legal heir or such other person as
may be prescribed may make a complaint under this seetion.

Conciliation 10. (/) The Internal Committee or, as the case may be, the Local Committee, may, befure
initiating, an inquiry under section |1 and at tiie request gk zgrieved woman 1ake steps
to scttle the matter between her and the respondent WREJOf
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Provided that no monetary settlement shall be made as a basis of conciliation.

(2) Where a settlement has beer arrived at under sub-sectinn (1), the Internal Committee
or the Local Committee, as the case may be, shall record the settlement so arrived and
forward the same to thc employer or the District Officer to take action as specificd in the
recommendation ’

(3) The Internal Committee or the Local Committe, as the case may be, shall provide
the copies of the settiement as recorded under sub-section (2) to the aggrieved woman and
the respondent.

(4) Where a settlement is arrived at under sub-section (/), no further inquiry shall be
conducted by the Internal Committee or the Local Committec, as the case may be.

11. (/) Subject to the provisions of section 10, the Internal Committee or the Local
Committee, as the case may be, shall, where the respondent is an employce, proceed to make
inquiry into the complaint in accordance with the provisions of the service rules applicable
to the respondent and where no such rules exist, in such manner as may be prescribed or in
case of a domestic worker, the Local Committee shall, if prima facie case exist, forward the
complaint to the police, within a period of seven days for registering the case under section
509 of the Indian Penal Code, and any other relevant provisions of the said Codc where
applicable:

Provided that where the aggricved woman informs the Internal Committee or the Local
Committee, as the case may be, that any term or condition of the settlement arrived at under
sub-section () of section 10 has not been complied with by the respondent, the Internal
Committee or the 1,ocal Committee shall proceed to make an inquiry into the complaint or, as
the case may be, forward the complaint to the police:

Provided further that where both the partics are employees, the parties shall, during
the course of inquiry, be given an oppertunity of being heard and a copy of the findings shall
be made available to both the parties enabling them to make representation against the
findings before the Committec.

(2) Notwithstanding anything contained in section 509 of the Indian Penal Code, the
court may, when the respondent is convicled of the offence, order payment of such sums as
it may consider appropriate, to the aggrieved woman by the respondent, having regard to the
provisions of scction L 5.

. (3) For the purpose of making an inquiry under sub-scction (1), the Intemal Committee
or the Lacal Commiltee, as the case may be, shall have the same powers as arc vested in a
civil court under the Code of Civil Procedure, 1908 when trying a suit in respect of the

following matters, namely:——

() summoning and enforcing the attendance of any person and examining him
on outh,

(b) requiring the discovery and production of documents; and
(¢) any other matter which may be prescribed.
(4) The inguiry under sub-section (/) shall be completed within a period of ninety
days.
CHAPTERY
[NQUIRY INTO COMPLAINT

12. (/) During thc pendency of an inquiry. on a written request made by the aggrieved
woman, the [nternal Committee or the Local Committec. as the case may be, may recommend
to the employer Lo -

() transfer the aggricved woman or the gegpondent to any other workplace; or
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(h) srant leave 1o thc aggrieved woman up to a period ofthree months: or
1)

(c) grant such othu reliel to the ag,grlt,ved woman as may hc prescribed.

(2) The leave granted to the aggrieved woman under this section shall be in addition to
the leave she would be otherwise entitled.

(4) On the recommendation of the Internal Committee or the Local Committee, as the
casc may be, under sub-scction (/), the employer shall implement the recommendations
madc under sub-section (/) and send the report of such implementation to the Internal
Committee or the Local Committee, as the case may be.

Inquiry repart 13. (/) On the completion of an inquiry under this Act, the Intemnal Committee or the
Local Committec, as the case may be, shall provide a report of its findings to the employer, or
as the case may be, the District Officer within a period of ten days from the date of completion
of the inquiry and such report be made available to the concemed partics.

(2) Where the Internal Committee or the Local Committee, as the casc may be, arrives
al the conclusion that the allegation against the respondent has not been proved, it shall
recommend to the employer and the District Ofticer that no action is required to be taken in
the matter.

(3) Where the Internal Committee or the Local Comumittee, as the case may be, arrives
at the conclusion that the allcgation against the respondent has been proved, it shall
recominend to the employer or the District Officer, as the case may be---

() to take action for sexual harassment as a misconduct in accordance with the
provisions of the scrvice rules applicable to the respondent or where no such service
rules have been made, in such manner as may be prescribed;

(41) to deduct, notwithstanding anythir:g in the service rules applicable to the
respondent, trom the salary or wages of the respondent such sum as it may consider
appropriate to be paid to the aggrieved woman or to her legal heirs, as it may determine,
in accordance with the provisions of section 15:

Provided that in case the employer is unable to make such deduction from the
salary of the respondent due to his being absent from duty or cessation of cmployment
il may direct 1o the respondent to pay such sum to the aggrieved woman:

Provided lurther that in case the respondent fails to pay the sum referred to in
clause (if), the Internal Committee or, as the case may be, the Local Committce may
forward the order for recovery of the sum as an arrcar of land revenue to the concerned
District OfTicer,

(#) The employer or the District Officer shall act upon the recommendation within sixty
days of 1ts receipt by him.
14, (1) Where (he Internal Committee or the Local Committec, as the casc may be,

Punishmem
for false or arrives ata conclusion that the allegation against the respondent is malicious or the aggricved
mialicious woman or any other person making the complaint has made the complaint knowing it to be

::,:p:;c:;e,:f: falsc or the aggrieved woman or any other person making the complaint has produced any
forged or misleading document, it may recommend to the employer or the District Officer, as
the casc may be, to take action against thc woman or the person who has made the complaint
under sub-scction (/) or sub-section (2) of section 9, as the case may be, in accordance with
the provisions of the service rules applicable to her or him or where no such service rules

exist, in such manner as niay be prescribed:
Provided that a mere inability to substantiate a complaint or provide adequate proot
need nol attract action against the complainant under this section:

Provided further that the malicious intent on part of the complainant shall be established

rccommended
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(1) Where the Internal Committee or thx L.ocal Committee, as the case may be, arrives
at a conclusion that during the inquiry any witness has given false evidence or produced
any forged or misleading document, it may recommend to the employer of the witness or the
District Officer, as the case may be, to take action in accordance with the provisions of the
service rules applicable to the said witness or where no such service rules exist, in such
manner as may be preseribed.

15. For the purpose of dctermining the sums to be paid to the aggrieved woman under
clause (i) of sub-section (3) of section 13, the [nternal Committee or the Local Committec, as
the case may be, shall have regard to

(a) the mental trauma, pain, suffering and ecmotional disiress caused to the
aggricved woman;

(b) the foss in the career opportunity due to the incident of sexual harassment;
(¢) medical expenses incurred by the victim for physical or psychiatric treatment;
() the income ﬁrid financial status of the respondent:

(€) feasibility of such payment in lump sum or in instalments.

16. Notwithstanding anything contained in the Right to Information Act, 2005, the
contents of the complaint made under section 9, the identity and addresses of the aggricved
woman, respondent and witnesses, any information relating to conciliation and inquiry
proceedings, recommendations of the [nternal Committee or the Local Committee, as the
casc may be, and the action taken by the employer or the District Officer under the provisions
of this Act shall not be published, comimunicated or made known to the public, press and
media in any manner:

Provided that information may be disseminated regarding the justice securcd to any
victim of sexual harassment under this Act without disclosing the name, address, identity or
any other particulars calculated to Jead to the identification of the aggrieved woman and
wilnesses.

17. Where any person entrusted with the duty to handle or deal wiih the complaint,
inquiry or any recommendations or action to be taken under the provisions of this Act,
contravenes the provisions of section 16, he shall be liable for penalty in accordance with the
provisions ol the scrvice rules applicable to the said person or where no such service rules
exist, in such manner as may be prescribed.

18. (/) Any person aggrieved from the recommendations madc under sub-section (.2)
of section 13 or under clausc {i) or clause (i7) of sub-section (3) of section 13 or sub-
section (/) or sub-section (2) of section 14 or section [7 or non-implementation of such
recommendalions may prefer an appeal 1o the court or tribunal in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist then, without prejudice to provisions contained in any other law for the time being in
force, the person aggricved may prefer an appeal in such manner as may he prescribed.

(2) The appeal under sub-section (/) shall be preferred within a period of ninety days
of the recommendations

CHAPTLR VI
DuTiEs OF EMPLOYER
19. Fvery employer shall -- )
(«7) provide a safe working environment at the workplacp which shail include
safcty from the persons coming into contact at the workplace;

(h) display at any conspicuous place in the workplace. the penal consequences
of sexual harassments; and the order canstituting. the Intemnal Committee under sub-
section (/) of section 4,
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(¢) organise workshops and awareness programmes at regular intervals for
sensitising the employees with the provisions of the Act and orientation programmes
for the members of the Internal Committee in the manner as may be prescribed;

(d) provide necessary facilities to the Intemal Committee or the Local Committee,
as the case may be, for dealing with the complzint and conducting an inquiry:

fe) assist in securing the attendance of respondent and witnesses before the
Internal Committee or the Local Commiltee, as the case may be;

(/) make available such information to the Internal Committee or the Local
Committee, as the case may be, as it may require having regard to the complaint made
under sub-section (/) of section 9;

(g) provide assistance to the woman if she so chooses to file a complaint in
relation to the offence under the Indian Penal Code or any other law for the time being
in force;

(k) cause to initiate action, under the Indian Penal Code or any other law for the
time being in force, against the perpetrator, or if the aggrieved woman so desires,
where Lhe perpetrator is not an employec, in the workplace at which the incident of
sexual harassment took place;

(§) treat sexual harassment as a misconduct under the service rules and initiate
action for such misconduct;

(/) monitor the timely submission of reports by the Internal Committee.

CUAPTER VII
DuTies AND POWERS OF DisTRICT OFFICER

20. The District QOfficer shall,
() monitor the timely submission of reports furnished by the Local Committee;
() take such measurcs as may be necessary for engaging non-governmental
organisations for creation of awarencss on sexual harassment and the rights of the
women.
CHAPTER VI
MISCELLANEOUS
21. (1) The Internal Committce or the .ocal Committee, as the case may be, shall in
cach calendar year prepare, in such form and at such time as may be prescribed, an annual
report and subinit the same to the employer and the District Officer.
(2) The District Officer shall forward a brief report on the annual reports received under
sub-section (/) to the State Government,
22. The employer shall include in its report the number of cases filed, if any, and their

disposal under this Act in the annual report of his organisation or where no such report is
required to b preparcd, intimate such number of cases, if any, to the District Officer.

23. The appropriatc Government shall monitor the implementation of this Act and
maintain data on the number of cascs filed and ¢isposed of in respect of all cases of sexual

harassment at workplace.

24. T'he appropriate Government may, subject to the availability of financial and other
resources, --

(a) devclop relevant information, education, communication and training
materials, and organise awareness programmocs, to advance the understanding of the
public of the provisions of this Act providing for prot st sexual harassment
of woman at workplanz,
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(b) formulate orientation and training programmes for the members of the [.ocal

Complaints Committee.

25. (1) The appropriate Government, on being satisfied that it is necessary in the
public interest or in the intercst of women employces at a workplace to do so, by order in
wriling -

(@) call upon any employer or District Officer to furnish in writing such information
relating to scxual harassment as it may require;
(b) authorisc any officer to make inspection of the records and workplace in

relation to scxual harassment, who shall submit a report of such inspection to it within
such period as may be specificd in the order.

(2) Every employer and District Officer shall produce on demand before the officer
making the inspection all information, records and other documents in his custody having a
bearing on the subject matter of such inspection.

26. (/) Where the employer fails to- -

(a) constitute an Internal Committee under sub-section (/) of scction 4;
() take action under sections 13, 14 and 22; and
{c) contravenes or attempgts to contravene or abets contravention of other
provisions of this Act or any rules made thercunder,
he shall be punishable with fine which may extend to fifty thousand rupces.

(2)If any employer, afier having been previously convicted of an offence punishable
under this Act subsequently commits and is convicted of the same offence, he shall be liable
to---

(7) twice the punishment, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence:

Provided that in case a higher punishment is prescribed under any other law for
the time being in force, tor the offence for which the accused is being prosecuted, the
court shall take due cognizance of the same while awarding the punishment;

(i) cancellation, of his licence or withdrawal, or non-rencwal, or approval, or
cancellation of the registiation, as the case may be, by the Government or local authority
required for carrying on his business or activity.

27. (/) No court shall take cognizance ol'any offence punishable under this Act or any
rules made thereunder, save on a complaint made by the aggricved woman or any person
authorised by the Internal Committee or Local Committee in this behalf.

(2) No court inferior to that of a Metropolitan Magistratc or a Judicial Magistrate of
the first class shall try any oftence punishable under this Act.

(3) Every offence under this Act shall be non-cognizable.

28. 'The provisions of this Act shall be in addition to and not in derogation of the
provisions ol any other law for the time being in force.

29, (/) I'he Central Government imay, by notification in the Officiai Gazette, make rules
for carrying out the provisions of this Act.
(2) In particular and without prejudice to the generality of the foregoing power, such
rules may provide for all or any of the following matters, namely:--
() the fees or allowances to be paid to the Members under sub-scction () of
section 4
(6) nomination of members under clause (¢) of sub-scction (/) of section 7,
(c) the fees or allowances to be paid to the Chairperson, and Members under
sub-section (/) of section 7,

Power to call
for information
and inspection
of records
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{d) the person who may make complaint under sub-section (2) of section 9;

{¢) the manncr of inquiry under sub-scction (/) of section 11;

(/) the powers for making an inquiry under clause (c) of sub-section (2) of
section |1
(g) the relicf to be recommended under clause (¢) of sub-section (/) of section 12;

(k) the manner of action to be taken under clause (i) of sub-section (3) of
section 13;

(i) the manner of action to be taken under sub-scctions (/) and (2) of section 14
(/) the manner of action to be taken under section 17;
(k) the manncr of appeal under sub-section (/) of section 18,

(¥ the manner of organising workshops, awarcness programmes for sensitising
thc cmployecs and orientation programmes for the members of the Internal Committee
under clause (c) of scction 19; and

(1) the form and time for preparation of annual report by Internal Committec and
the Local Committee under sub-section (/) of section 21.

(3) Every rule made by the Central Government under this Act shall be laid as soon as
may be after it is made, before each House of Parliament, while it is in session, for a totai
period of thirty days which may be comprised in onc session or in two or more successive
sessions, and if, before the expiry of the session immediately following the session or the
successive sessions aforesaid, both Houses agree in making any modification in the rule or
both Houses agree that the rule should not be made, the rule shall thereafter have effect only
in such modified form or be of no cffect, as the case may be; so, however, that any such
modification or annulment shall be without prejudice to the validity of anything previously
done under that rule.

(/) Any rule made under sub-scction () of section 8 by the State Government shall be

laid, as soon as may be after it is madc, before cach House of the State Legislature where it
consists of bwvo Houses, or where such [Legislature consists of onc Housc, beforce that

House.
Power 10 30. (/) If any difficulty arises in giving effect to the provisions of this Act, the Central
remove Government may, by order published in the Official Gazelte, make such provisions, not

difficultics inconsistent with the provisions of this Act, as may appear to it o be necessary for removing,
the difficulty:
Provided that no such order shall be made under this section afier the expiry of a
period of two years from the commencement of this Act.

(2) Every order made under this section shall be laid, as soon as may be afteritis made,
before cach House of Parliament.

PK. MALHOTRA,
Secy to the Govt of Indiu

CORRIGENDA
UHE PREVENTTION OF MONEY-LAUNDERING (AMENDMENT)ACT, 2012
(20f2015)

Al page 18, in linc 2, for “Arts”™. read " Art”.

S.M.G. Kanya Mahavidyalaya
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CORRIGENDUM

THE UNLAWFUL ACTIVITIES (PREVENTION) AMENDMENT ACT, 2012
! (30f2013)

At page 6, in line 22, for “clause”, read “clause”.

CORRIGENDUM

THE BANKING LAWS (AMENDMENT) ACT, 2012
(40f2013)

At page 8, in line 29, for “sections 30"," read ‘section 30,”,".

CORRIGENDUM

THE APPROPRIATION ACT, 2013
(90f2013)

At page 1, in the marginal heading to section 2, for “4715,54,00,0007,
read*49715,54,00,000".

GMGIPMRND—354GI(S4)—23-04-2013.
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